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There are seemingly countless IT services 
providers to choose from these days, and 
it can be challenging to tell one from 
another. However, not all IT services 
providers are created equal. Some offer 
independent services, while others are 
part of larger firms. Some are new to the 
field, while others have been around for 
years. There are also companies that put 
out slick marketing to grab your 
attention but make it hard to tell if they 
really live up to the hype.  

Well, we’re here to help you cut through 
the clutter. You want to hire someone 
who knows what they’re doing and will 
take care of your business the right way. 
To do that, there are a few questions you 
should ask every IT expert before you let 
them anywhere near your network – to 
ensure you’ll be in good hands.  

1. What’s Your IT Experience?  
Education, certifications and hands-on 

experience are all important. You want 
to know your “expert” is actually an 
expert. It’s all too easy for someone to 
pass themselves off as an expert when 
they really have limited experience, so 
you should never hire an individual or a 
company without vetting them first. 
After all, this person (or team) will be 
handling EXTREMELY sensitive 
hardware and data essential to the 
operation of your business. This isn’t the 
time to take risks or give someone the 
benefit of the doubt.  

When you work with an IT services 
company, or MSP, you can generally 
expect that the people you work with are 
educated and experienced, but you 
should always ask. It’s okay to dive in 
and ask them about their certifications, 
how long they’ve been doing their job 
and how familiar they are with your 
industry. And if you aren’t sure what 
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certain certifications are, feel free to ask follow-up questions. 
There’s a very good chance they’ll be more than happy to 
answer all of your questions, especially if they’re a true 
professional who knows what they’re doing!  

2. What’s Your IT Approach?  
There are different approaches to IT and network security. 
You have the old-fashioned break-fix approach and you have 
the modern proactive approach. The break-fix approach used 
to be the staple of the IT industry – it was the business model 
of just about every IT support firm in the 1990s and early 
2000s. This approach is pretty straightforward: something 
breaks, so you hire someone to come in and fix it. If many 
things break or something complicated breaks, you could be 
looking at a pretty hefty bill – not to mention the costs 
associated with downtime.  

Today, most MSPs take a proactive approach (and if they 
don’t, look elsewhere). They don’t wait for something to 
break – they’re already on it, monitoring your network 24/7, 
looking for outside threats or internal issues. They use 
advanced software that can identify trouble before it strikes. 
That way, they can go to work, proactively protecting your 
business so you avoid those hefty bills and long downtimes. 
These are companies that are willing to collaborate with you 

and your business to make sure you’re protected, your IT 
needs are met and you’re getting your dollars’ worth.  

3. What’s Your GUARANTEED Response Time?  
This question often gets overlooked, but it’s one that can 
make or break your business – and it can make or break 
your relationship with your IT services provider. You need 
to know that you won’t be left in the dark when something 
goes wrong within your network. If you’re experiencing a 
cyber-attack, or a power surge has taken out part of your 
server, the cost to your business can be catastrophic if your 
IT services provider can’t get to you right away. The 
longer you have to wait, the worse it can get.  

You need to work with someone who can give you a 
guaranteed response time in writing. It should be built 
into their business model or, better yet, the contract they 
want you to sign when you hire their services. They 
should be doing everything they can to instill confidence 
that they’ll be there for you when you need them. If you’re 
working with an IT company that doesn’t have your full 
confidence, you may need to rethink that relationship. 
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“If you’re working with an  
IT company that doesn’t  
have your full confidence, 
you may need to rethink  
that relationship.” 

Why not let DenBe be your one stop shop for everything IT? 

 We can design your new website or transfer your existing site to our infrastructure 

 We’d love to grow you business by  handling your Search Engine Optimization 

 Who has time for all that posting– we’d love to create content  and handle all your Social 

Media Management 

 DenBe Consulting can take all this off Your plate so you can run  Your business 

Wouldn’t it be nice to have a one stop shop for all your IT needs?  Let us give you a quote for 
Website Hosting, Design, SEO and SMM.   
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'RHV�\RXU�HPDLO� 
DGGUHVV�PDWWHU" 

,W¶V�QRW�HQWLUHO\�XQXVXDO�IRU�D�QHZ�EXVLQHVV�WKDW¶V�
MXVW�VWDUWLQJ�RXW�WR�XVH�DQ�HPDLO�DGGUHVV�IURP�D�IUHH�
VHUYLFH�WR�VDYH�WLPH�E\�XVLQJ�*PDLO��<DKRR�RU�
$2/���<RX�PD\�WKLQN�LW¶V�D�JUHDW�ZD\�WR�VDYH�
PRQH\�DQG�DIWHU�DOO��\RX�DOUHDG\�XVH�LW�IRU�\RXU�
SHUVRQDO�HPDLO��5HDOLVWLFDOO\�WKLV�GHFLVLRQ�LV�
SUREDEO\�FRVWLQJ�\RX�PRQH\�E\�GULYLQJ�DZD\�
SRWHQWLDO�FXVWRPHUV��$FFRUGLQJ�WR�D�VXUYH\�E\�
*R'DGG\� ����RI 8�6��HFRPPHUFH�FXVWRPHUV�
WKLQN�LW¶V�DQ�LPSRUWDQW�WUXVW�IDFWRU�IRU�D�VPDOO�
EXVLQHVV�WR�KDYH�HPDLO�WKDW�PDWFKHV�WKHLU�ZHEVLWH�
GRPDLQ� 
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IUHH�HPDLO�VHUYLFH���:K\�LV�WKLV�D�EDG�LGHD"��<RXU�
FXVWRPHUV�WKLQN�LW¶V�VNHWFK\���6WDWLVWLFV�WHOO�XV�WKDW�
����RI�FRQVXPHUV�GRXEW�WKH�WUXVWZRUWKLQHVV�RI�D�
JHQHULF�HPDLO�XVHG�IRU�D�EXVLQHVV�DQG�����RI�
FRQVXPHUV�KDYH�UHVHUYDWLRQV�DERXW�JLYLQJ�WKHLU�
FUHGLW�FDUG�GHWDLOV�WR�D�FRPSDQ\�XVLQJ�DQ�HPDLO�
DGGUHVV�IURP�D�IUHH�VHUYLFH���.QRZLQJ�KRZ�KDUG�LW�
LV�WR�JHW�QHZ�FXVWRPHUV��\RX�GRQ¶W�ZDQW�VRPHWKLQJ�
DV�VLPSOH�DV�DQ�HPDLO�DGGUHVV�FDVWLQJ�GRXEW�RQ�\RXU�
WUXVWZRUWKLQHVV����� 
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VRPH�RI�WKH�ZRUVW�VHFXULW\�UHFRUGV�LQ�WKH�EXVLQHVV��
ZLWK�PXOWLSOH�KXJH�GDWD�EUHDFKHV�RQ�UHFRUG��)UHH�
HPDLO�VHUYLFHV�DOVR�RIWHQ�GR�QRW�VXSSRUW��)$��7ZR�
)DFWRU�$XWKHQWLFDWLRQ���ZKLFK�LV�DQ�DGGLWLRQDO�
VHFXULW\�PHDVXUH�WKDW�HYHU\�HPDLO�VHUYLFH�ZRUWK�
WKHLU�VDOW�VKRXOG�DW�OHDVW�RIIHU�WR�WKHLU�FXVWRPHUV��
7KLV�VHFXULW\�PHDVXUH�KHOSV�VWRS�DQ�DWWDFNHU�WKDW�
KDV�PDQDJHG�WR�JHW�\RXU�HPDLO�DGGUHVV�DQG�
SDVVZRUG�IURP�ORJJLQJ�LQ�WR�\RXU�HPDLO�DFFRXQW���
1RW�WR�PHQWLRQ�PDQ\�IUHH�HPDLO�VHUYLFHV��*PDLO�LV�
WKH�H[FHSWLRQ��RIIHU�OLWWOH�WR�QR�VSDP�SURWHFWLRQ��
7KH\�FDQ¶W�VHHP�WR�VWRS�HYHQ�WKH�PRVW�REYLRXV�
VSDP�HPDLOV�IURP�UHDFKLQJ�\RXU�LQER[����������� 
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IUHH�HPDLO�VHUYLFHV�RIIHU�QR�VROXWLRQ�IRU�EDFNLQJ�XS�
\RXU�HPDLO��,I�WKH\�VXIIHU�VRPH�NLQG�RI�VHUYHU�
IDLOXUH�RU�VRIWZDUH�SUREOHP�DQG�DOO�\RXU�HPDLO�
GLVDSSHDUV��WKH\�KDYH�QR�REOLJDWLRQ�RU�LQFHQWLYH�WR�
IL[�LW���$�SURSHU�HPDLO�SURYLGHU�KDV�VROXWLRQV�IRU�
EDFNLQJ�XS�\RXU�HPDLO�LQ�DQ�DXWRPDWHG�PDQQHU�VR�
LQ�WKH�HYHQW�RI�VRPH�NLQG�RI�IDLOXUH��\RX�FDQ�
DOZD\V�JHW�\RXU�HPDLO�EDFN� 

,Q�WKLV�WHFKQRORJLFDO�DJH��\RX�QHHG�WR�SUHVHQW�
\RXUVHOI�LQ�WKH�EHVW�SRVVLEOH�OLJKW���7R�JDLQ�WUXVW�
DQG�ORRN�PRUH�SURIHVVLRQDO�\RX�UHDOO\�³VKRXOG´�
KDYH�\RXU�HPDLO�PDWFK�\RXU�GRPDLQ�QDPH���7R�
SURWHFW�\RXU�HPDLO�DQG�ERRVW�\RXU�VHFXULW\�\RX�
UHDOO\�1(('�WR�KDYH�\RXU�HPDLO�PDWFK�\RXU�
GRPDLQ�QDPH���3D\LQJ�IRU�HPDLO�VHUYLFH�LV�VXFK�DQ�
LQH[SHQVLYH�ZD\�WR�JLYH�\RXU�EXVLQHVV�FUHGLELOLW\�
DQG�VHFXULW\��� 

Leah Tobak is a Project Manager with Petra Coach. 
With a background in public relations and marketing, 
she’s done a lot of work building relationships with 
customers and prospective customers. Outside of the 
corporate landscape, Leah is an international model and 
is known for her work in front of the camera.  
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 zŽƵ�ƉƵƚ�ǇŽƵƌƐĞůĨ�ŝŶ�ǇŽƵƌ�ĐƵƐƚŽŵĞƌ͛Ɛ�ƐŚŽĞƐ͘ 

 zŽƵ�ůŝƐƚĞŶ�ĂŶĚ�ƚŚŝŶŬ�ĨƌŽŵ�ƚŚĞ�ŽƚŚĞƌ�ƉĞƌƐŽŶ͛Ɛ�
ƉŽŝŶƚ�ŽĨ�ǀŝĞǁ͕�ĂůůŽǁŝŶŐ�ƚŚĞŝƌ�ŵĞƐƐĂŐĞ�ƚŽ�ďĞĐŽŵĞ�
ŵƵĐŚ�ĐůĞĂƌĞƌ͘ 

 zŽƵ͛ƌĞ�ǁĂƌǇ�ŽĨ�ĞŵƉĂƚŚǇ�ĨĂƟŐƵĞ�ĂŶĚ�ĂďůĞ�ƚŽ�ƌĞƐĞƚ�
ǇŽƵƌƐĞůĨ͘ 

 
'ƌĞĂƚ�>ŝƐƚĞŶŝŶŐ͗� 

 zŽƵ�ŐŝǀĞ�ƚŚĞŵ�ĮĞƌĐĞ�ĂƩĞŶƟŽŶ͘ 

 zŽƵ�ĂƐŬ�Ă�ƋƵĞƐƟŽŶ�ĂŶĚ�ƚŚĞŶ�ŵŽƌĞ�ƋƵĞƐƟŽŶƐ͘ 

 zŽƵ�ĚŽŶ͛ƚ�ĚĞĨĞŶĚ�ƋƵĞƐƟŽŶƐ�ĂŶĚ�ŝŶƐƚĞĂĚ�ĞǆƉůŽƌĞ�
ŶĞǁ�ŽŶĞƐ͘ 

 zŽƵ�ďŽƵŶĐĞ�ƋƵĞƐƟŽŶƐ�ďĂĐŬ͘ 

 zŽƵ�ĮŐŚƚ�ƚŚĞ�ƵƌŐĞ�ƚŽ�ƌĞƉůǇ�ďĞĨŽƌĞ�ǇŽƵ�ĮŶŝƐŚ�
ůŝƐƚĞŶŝŶŐ͘ 

 
�ǀĞƌǇ�ĞŵƉůŽǇĞĞ�ƐŚŽƵůĚ�ƉŽƐƐĞƐƐ�ƚŚĞƐĞ�ĨŽƵƌ�ƚƌĂŝƚƐ͕�ĂŶĚ�
ǇŽƵ�ƐŚŽƵůĚ�ďĞ�ǁŝůůŝŶŐ�ƚŽ�ƚƌĂŝŶ�ǇŽƵƌ�ƚĞĂŵ�ƚŽ�ĚĞůŝǀĞƌ�ŽŶ�
ƚŚĞƐĞ�ƚƌĂŝƚƐ͘�tŚĞŶ�ǇŽƵ�ƐƵĐĐĞƐƐĨƵůůǇ�ďƌŝŶŐ�ƚŚĞƐĞ�ĨŽƵƌ�
ĞůĞŵĞŶƚƐ�ƚŽŐĞƚŚĞƌ͕�ǇŽƵ�ĂƌĞ�ƐĞƚ�ƵƉ�ĨŽƌ�ƐƵĐĐĞƐƐ�ĂŶĚ�ŚĂǀĞ�
ƚŚĞ�ĨŽƵŶĚĂƟŽŶ�ƚŽ�ďƵŝůĚ�ĂŶĚ�ŵĂŝŶƚĂŝŶ�ƐƚƌŽŶŐ�
ƌĞůĂƟŽŶƐŚŝƉƐ�ǁŝƚŚ�ǇŽƵƌ�ĐƵƐƚŽŵĞƌƐ͘�� 
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     Top 4 Security Certifications You 
Should Have In 2021 
 
GIAC Security Essentials (GSEC) 
Ideal for those who may not have an 
extensive background in IT security 
and networking but who work in an 
IT security (or similar) role and want 
a baseline certification. No 
prerequisites. Learn more at  
GIAC.org/certification/security-
essentials-gsec. 
 
(ISACA) Certified Information 
Security Manager (CISM) 
Less technical and more managerial. 
Ideal for those in IT and risk 
management roles that are not strictly 
technical. Prerequisites for 
certification include five years 
experience in information security 
(including three years as an 
information security manager). Learn 
more at ISACA.org/credentialing/
cism. 
 
(ISC)² Certified Information 
Systems Security Professional 
(CISSP) 
A high-level certification aimed at 
those with an extensive and 
knowledgeable IT security 
background. This certification is in 

very high demand by companies 
around the world. Prerequisites 
include five years experience in a 
position related to CISSP (or one year 
of experience plus a four-year 
degree). Learn more at ISC2.org/
certifications/cissp. 
 
(ISC)² Certified Cloud Security 
Professional (CCSP) 
Ideal for those experienced in IT 
security with an emphasis on cloud-
based solutions. Prerequisites for 
certification include a minimum of 
five years of full-time IT experience 
(with three years in information 
security). Learn more at ISC2.org/
certifications/ccsp.  
Infosec, Dec. 22, 2020 
 
     The Scientific Reason Your 
Employees Value Opinions Over 
Facts 
 
The research is clear: people have a 
habit of putting more value on 
opinion rather than fact. It’s because 
it’s easy! This is discussed in Daniel 
Kahneman’s best-selling book, 
Thinking, Fast And Slow, and in 
numerous research papers. Accepting 
opinions requires less thinking than 
evaluating facts.  

Data-driven companies need to take 
this into account when it comes to 
their teams. According to Kahneman, 
some people are “type 1” thinkers or 
fast thinkers, and opinions mean 
more to them. Others are “type 2” or 
slow thinkers – they take their time 
and evaluate what they hear.  
 
Michael Schrage, research fellow at 
MIT Sloan School’s Center for Digital 
Business, says you can’t just switch 
between the two types of thinking 
automatically. It’s more fundamental 
– you have to change people’s 
mindsets over time. His suggestion is 
to incentivize analytical, fact-based 
thinking and recognize employees 
who take this approach. Inc., Oct. 29, 
2015 
 
     3 Simple Yet Effective Ways To 
Boost Employee Morale 
 
1. Focus On Mental Health. Whether 
it’s your own mental health or the 
mental health of anyone on your 
team, make sure everyone has the 
time and space they need to take a 
break and refocus their energy. Make 
sure anxiety and stress are recognized 
and addressed in a positive way.  
 
2. Be With Your Team. Simply being 
present and available for everyone on 
your team goes a long way. Have 
regular one-on-one chats just to see 
how things are going and to ask if 
they need anything. When they do 
need something, do what you can to 
help (and be sure to follow up).  
 
3. Recognize Your Employees. 
Recognize their work and reward 
them. Everyone should be aware of 
the effort individuals and teams put 
into their work. At the same time, 
make sure they have ownership over 
their work and give credit where 
credit is due. Inc., Nov. 4, 2020 

Get More Free Tips, Tools and Services At Our Website:  www.denbeconsulting.com 
(810) 207-3188 

 


